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ISP – INDIvIDUAL SERvICE PLAN
The ISP (Individual Service Plan) is a plan that is created by a team, which includes, but is not limited to: 
the age-appropriate child, the child’s parents, the child’s caseworker, and the foster parents (when child is in 
out-of-home care).  School teachers, therapists and other providers of services to children and their families 
are also important to the decision making process and should be invited to the ISP meeting.  It is tailored to 
the circumstances and needs of the particular child.  It also takes into consideration the needs of our foster 
parent partners.  Actually it is a plan for the delivery of services to children and families served by DHR as 
well as delivery of services to foster parents who are providing care for children. . The ISP is a process-driven 
document that undergoes changes as the needs of the child change.  The social worker will discuss this plan 
with the foster parents.   The goal is for all decisions to be made in the ISP process.    If Foster parents need 
training on the ISP process they can request it of their local DHR or licensing agency.

FAQ ABOUT ISP’S
1. Is it appropriate to remove foster parents from the ISP planning process?  ISP policy, page 3, states that

“The right of class members, parents and foster parents to participate in treatment planning and delivery
may be restricted only according to a specified administrative process.”  This process has not yet been
developed.  However, in situations where safety is an issue or where an individual is impeding the planning
process, not just differing with the plan, or is placing others at risk, it would seem to be appropriate to ask
that individual to leave.  This might be the foster parent, the parent, a child, the attorney or others.  But
generally speaking, it is inappropriate to ask the foster parent to leave during the ISP meeting.

2. Who is required to participate in the ISP and what do these participants do?  Page 13 of ISP policy states,
“The child and family planning team, also known as the ISP team, works in partnership to develop, review
and revise ISP’s. The team is responsible for identifying strengths and needs; establishing goals; matching
steps and services to needs; monitoring service delivery; and evaluating the ISP’s effectiveness”.
“Team composition shall include, at a minimum, the age-appropriate child(ren), the parent(s), the DHR
worker, the foster care provider (for children in out-of-home care), and other individuals requested by the
child(ren) or family.  It may also include relatives, other past or present caregivers, service providers,
teachers and other DHR program staff involved with the family.  Teachers, in particular, should be involved
or should provide input when the child is having problems related to school work, behavior in school, etc.

3. What if the ISP that I receive is different from what was discussed in the meeting?  Pages 17 – 18 of ISP
policy, states that it is a team member’s responsibility “to review the ISP upon receipt and bring to the
DHR worker’s attention any discrepancy they may note or confusion they may have regarding the written
plan.”  This may happen after a supervisory review of a case where the supervisor did not attend but finds
that pertinent information is missing.  This may simply require clarification through a telephone call with
a member or a letter to a member or may require that all team members meet to resolve the issue.

4. What if I am not happy with the result of the ISP meeting?  Page 17 of the ISP policy addresses the problem 
of members not being able to reach consensus.  If you are the only team member who does not agree with 
the plan, it may mean that you need to consider if the outcome that you desire for the family and child(ren) 
is different from the outcomes established by the team.  Certainly the focus of any plan for the child should 
consider the child(ren)’s “best interest”. You may want to address your concerns with other team members 
or with the DHR social worker.  It is important that the information that is shared in the meeting be kept 
confidential.  It would be inappropriate to go outside the meeting to discuss your concerns, except as defined 
in the Conflict Resolution.

5. How should I be notified of the ISP meeting?  Page 16 of ISP Policy states that “written notification
is required for parents, foster parents, preadoptive parents and relative caregivers.  The remaining team
members may receive either verbal or written notification.”

6. Who should notify me?  Page 16 of ISP Policy states that “The initial meeting of the child and family plan-
ning team will be arranged by the DHR worker in partnership with the child(ren) and family.  Subsequent
team meetings are normally convened by the worker, but may be convened by any team member with proper
notification to the remaining team members.”  As a foster parent, you should receive written notification from
the agency.  The worker, supervisor or another person with DHR may mail this notice to you.  In emergency
situations where there is no time to send out a letter, the worker, supervisor or another DHR person might

provide notice t you by telephone.  Except in emergency situations, however, “sufficient advance notice 
of the date, time and location of each ISP meeting shall be provided to all team members to allow them to 
prepare for and participate in the meetings.”

7. Who can convene an ISP meeting?  Again, page 16 of ISP Policy, as indicated above, states that the DHR
worker will arrange the initial meeting… “Subsequent team meetings are normally convened by the worker,
but may be convened by any team member with proper notification to the remaining team members.

8. Where and when should ISP meetings be held?  “Meetings will be conducted at any mutually agreeable
and accessible location that maximizes the family’s opportunity for participation.”  And certainly, the
time should be at a time convenient to ensure full participation.  Meetings can be held after hours and on
weekends.

9. What information should I as a foster parent bring to the meeting?  This is a part of the planning process
for the ISP meeting that is to be handled by the DHR worker.  The worker should provide to you in a pre-ISP
contact just what information you would be expected to provide during the initial ISP meeting.  For future
meetings, you should know the expectations of you through the ISP document. Further, if you have informa-
tion that is unknown to the DHR worker related to educational needs, behavioral issues, etc. you should
be prepared to discuss this.  Examples of appropriate information to share:  needs of the children; how the
child is doing; what extra expenses are being incurred in providing care for the child, what extracurricular
activities the child is involved in; child behaviors; school status, etc.

10.What is my role as a foster parent in the ISP?  Your role to the ISP is as a member of the team who develops
the plan for the child and family.  Your knowledge of the child, based on the fact that you provide care for
the child 24 hours per day seven days per week, is critical to the planning process.  Information related to
the child such as educational issues, physical/emotional health, and relationship with his family, the child’s
concerns, and the child’s feelings are important to the development of a plan that addresses the needs of the
child.  You should strongly advocate for any services needed by the child and his family that are necessary
to meet the identified needs for the child and their family.  You should work to ensure that these needs and
the services are clearly listed in the ISP along with funding sources to be sure that the costs associated
with the service will be covered.  You should also advocate for any services that you might need to help you
provide the best care for the child in your home. These services should also be listed in the ISP along with
the funding source.

11.What if I am called into an ISP and it turns into something else?  As a team member, you must call this
to the attention of the person facilitating the ISP. An ISP meeting is a time for planning for the child(ren)
and family.

12.What is required of a DHR worker in planning for an ISP?  The worker for the case should review all
information that is available in the case file including existing documentation, any psychological evaluations
on family members, documentation/progress notes from other providers such as schools, therapists, in-home
services, court orders, educational information, etc.  The worker should plan to get any information that
is missing from the file and should initiate a thorough assessment of the case prior to the 30-day review
of the ISP.  The worker should also list any questions left unanswered and should begin a list of strengths/
needs based on the information that exists. The worker then should make contact with the family and child
to discuss the meeting and expectations of the meeting engaging family members around issues that must be
addressed.  The worker should also work with them to identify and prioritize needs and underlying conditions
and should work with them on establishing goals. The worker should also contact other team members to
discuss the meeting and expectations and discuss roles and responsibilities.  The worker should send notices
as appropriate.  The worker should bring to the ISP planning table knowledge from the review of records
and contact with the family, child, and other parties that are pertinent to the ISP meeting to facilitate the
planning process.

13.Can the foster parent liaison sit in an ISP with me to help me express my concerns?   If it is explained
to the parents about the role and purpose of the liaison’s involvement, and the parents have no objection to
the participation of another foster parent, then the liaison or other foster parent participation is permitted.
In some situations, the foster parent to the child has opted not to sit in on an ISP for safety reasons for the
foster parents, and another foster parent has been allowed to sit in place of the foster parent with permis-
sion from SDHR.  The local DHR agency should, in most situations, be able to convince the parent that the
liaison is there solely to provide assistance.

14.What are the timelines for ISP’s?
□ The	initial	ISP	should	be	completed	within	30	days	after	it	is	decided	that	a	case	is	opened	for	service

(protective services).
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team meetings are normally convened by the worker, but may be convened by any team member with proper
notification to the remaining team members.”  As a foster parent, you should receive written notification from
the agency.  The worker, supervisor or another person with DHR may mail this notice to you.  In emergency
situations where there is no time to send out a letter, the worker, supervisor or another DHR person might

provide notice t you by telephone.  Except in emergency situations, however, “sufficient advance notice 
of the date, time and location of each ISP meeting shall be provided to all team members to allow them to 
prepare for and participate in the meetings.”

7. Who can convene an ISP meeting?  Again, page 16 of ISP Policy, as indicated above, states that the DHR
worker will arrange the initial meeting… “Subsequent team meetings are normally convened by the worker,
but may be convened by any team member with proper notification to the remaining team members.

8. Where and when should ISP meetings be held?  “Meetings will be conducted at any mutually agreeable
and accessible location that maximizes the family’s opportunity for participation.”  And certainly, the
time should be at a time convenient to ensure full participation.  Meetings can be held after hours and on
weekends.

9. What information should I as a foster parent bring to the meeting?  This is a part of the planning process
for the ISP meeting that is to be handled by the DHR worker.  The worker should provide to you in a pre-ISP
contact just what information you would be expected to provide during the initial ISP meeting.  For future
meetings, you should know the expectations of you through the ISP document. Further, if you have informa-
tion that is unknown to the DHR worker related to educational needs, behavioral issues, etc. you should
be prepared to discuss this.  Examples of appropriate information to share:  needs of the children; how the
child is doing; what extra expenses are being incurred in providing care for the child, what extracurricular
activities the child is involved in; child behaviors; school status, etc.

10.What is my role as a foster parent in the ISP?  Your role to the ISP is as a member of the team who develops
the plan for the child and family.  Your knowledge of the child, based on the fact that you provide care for
the child 24 hours per day seven days per week, is critical to the planning process.  Information related to
the child such as educational issues, physical/emotional health, and relationship with his family, the child’s
concerns, and the child’s feelings are important to the development of a plan that addresses the needs of the
child.  You should strongly advocate for any services needed by the child and his family that are necessary
to meet the identified needs for the child and their family.  You should work to ensure that these needs and
the services are clearly listed in the ISP along with funding sources to be sure that the costs associated
with the service will be covered.  You should also advocate for any services that you might need to help you
provide the best care for the child in your home. These services should also be listed in the ISP along with
the funding source.

11.What if I am called into an ISP and it turns into something else?  As a team member, you must call this
to the attention of the person facilitating the ISP. An ISP meeting is a time for planning for the child(ren)
and family.

12.What is required of a DHR worker in planning for an ISP?  The worker for the case should review all
information that is available in the case file including existing documentation, any psychological evaluations
on family members, documentation/progress notes from other providers such as schools, therapists, in-home
services, court orders, educational information, etc.  The worker should plan to get any information that
is missing from the file and should initiate a thorough assessment of the case prior to the 30-day review
of the ISP.  The worker should also list any questions left unanswered and should begin a list of strengths/
needs based on the information that exists. The worker then should make contact with the family and child
to discuss the meeting and expectations of the meeting engaging family members around issues that must be
addressed.  The worker should also work with them to identify and prioritize needs and underlying conditions
and should work with them on establishing goals. The worker should also contact other team members to
discuss the meeting and expectations and discuss roles and responsibilities.  The worker should send notices
as appropriate.  The worker should bring to the ISP planning table knowledge from the review of records
and contact with the family, child, and other parties that are pertinent to the ISP meeting to facilitate the
planning process.

13.Can the foster parent liaison sit in an ISP with me to help me express my concerns?   If it is explained
to the parents about the role and purpose of the liaison’s involvement, and the parents have no objection to
the participation of another foster parent, then the liaison or other foster parent participation is permitted.
In some situations, the foster parent to the child has opted not to sit in on an ISP for safety reasons for the
foster parents, and another foster parent has been allowed to sit in place of the foster parent with permis-
sion from SDHR.  The local DHR agency should, in most situations, be able to convince the parent that the
liaison is there solely to provide assistance.

14.What are the timelines for ISP’s?
□ The	initial	ISP	should	be	completed	within	30	days	after	it	is	decided	that	a	case	is	opened	for	service

(protective services).
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□ An	ISP	should	be	held	prior	to	the	removal	of	a	child	from	his	home,	but	no	less	than	72	hours	after
removal.

□ The	ISP	should	be	reviewed	within	30	days	from	the	date	of	the	initial	ISP.
□ An	ISP	should	be	held	as	necessary	based	on	family	situational	changes,	but	at	least	every	six	months

from the initial ISP.
□ An	ISP	should	be	written	up	and	distributed	within	10	working	days	after	the	ISP	meeting.

15.Who is in charge of the ISP meeting?  The ISP meeting is a DHR function, but the meeting is a team
planning meeting.  Typically the leader of the ISP will be the DHR worker; however, there is nothing wrong
with other team members serving in some of the roles at the meeting.  There are three separate roles related
to the meeting itself and some ISP’s will have team members filling each of the roles while in other ISP’s
a team member may fill more than one role.  The roles are facilitator, worker and recorder.  Facilitators
have three major responsibilities which include building the team, directing the process and facilitating
differences.  The DHR supervisor may also participate in the ISP in filling one of the roles depending on
the experience level of the DHR worker.

16.What if the ISP meeting is canceled? The ISP should only be canceled if the family is unable to make the 
meeting.  The Department has certain time limits for ISP’s and timeliness of ISP’s is monitored through QA 
reports and conversion status reports.  The worker should never cancel the meeting because the worker does 
not have time for the meeting.

17.What are segmented ISP’s? Pages 16 – 17 of ISP policy defines segmenting as “bringing some of the
team members together for a meeting, rather than assembling the entire time.”  This is not preferred but
may be necessary, such as when a case involves several children in different types of placement where all
team members may not be necessary for planning for an individual child or where the child has individual
educational needs and the teacher is unable to attend the scheduled ISP.

18.What role does an attorney play in an ISP?  It is becoming more and more prevalent that attorneys, especially 
the Guardian ad Litem (GAL) for the child, is present for the ISP.  The GAL’s role is to be sure that the issues that 
arekeeping a child from being returned home are addressed, to assure that safety of the child is addressed, to assist 
as a team member in monitoring the accomplishments of the steps, to participate in the planning, modification, 
deletion or addition of steps, goals, etc., to assist in identifying the needs of the child and to ensure that the child’s 
needs are being met.  
The role of the parents’ attorney is to protect parental rights. In situations where criminal charges are pending 
against parents, the attorney for the parents would see his role to be sure that the case is not compromised.  
The ISP is a DHR function. This is not a legal meeting and is not to be used for discovery purposes.  
Some judges in some counties have adopted the position in a court order that any information presented 
in an ISP is not admissible in court as a part of discovery.   
In any ISP meeting any party, including an attorney, who is impeding the work of the team should be asked 
to leave the meeting.  However, the fact that a member of the team, including an attorney, disagrees with the 
decision of the team does not necessarily mean that he is “impeding the work of the team”.  DHR offices 
also need to be aware of the Judges’ view on the attorneys attending the meetings.  They may have to, in 
some counties, ask the Judge to help resolve problems that may exist. No attorney who is participating in 
this meeting carries any more weight than another member of the team and team members should not be 
hindered in working toward suitable outcomes for children.  Unfortunately in some situations, attorneys 
are seemingly in control of the ISP, and this should be addressed in the next rewrite of ISP policy.

19.Can the ISP meeting be taped?  This would be conditional on the purpose of the taping and upon all parties
to the ISP agreeing on the taping.  However, as a general rule, because of the confidentiality issue, taping
would not be allowed.  The main reason that it might happen is if the DHR worker wants to be sure that
all of the permanency plan, goals, and steps are included in the ISP document.  However, taping tends to
create an atmosphere of litigation and this meeting is not intended to be used for that purpose.  Any taping
can only be done if all parties sign the confidentiality agreement as per ISP policy.

20.What is the purpose of the ISP?  Page 1 of the ISP policy states that “The ISP, developed in partnership
with the child and family planning team, is the actual case plan that is designed to achieve the desired case
outcome.  It is intended to develop a treatment plan for the child and his family.  It also serves as an organizer
of case activity and a tool for communicating with the individuals involved with the child(ren) and family.
GAL policy states that, “The ISP is the case plan that results from a process that includes the following
elements:  engaging and joining with the family; identifying strengths, needs and goals; facilitating a child
and family planning meeting; matching and developing services and steps; determining who will take the

lead responsibility for specific steps in the plan; tracking progress and responding to new concerns, and 
sustaining the change.  The plan becomes a blueprint or roadmap for change.  The plan formalizes agree-
ments among the parents and members of the team about who will be responsible for doing aspects of the 
plan and when they will be done.  An effective ISP will organize hope for a family for a different future and 
will provide the direction to initiate and sustain change.”  This meeting is not a place to “air dirty laundry”, 
or argue over payments, etc. and it is the responsibility of the facilitator to be sure that the meeting fulfills 
the purpose of planning for positive outcomes for the child and family. 

Reference:
Individualized Service Planning Policy – also available on the AFAPA website.

TIPS ON DISCIPLINE
By James A. Kenny, PhD

Parent: “Finish up your homework.”  The child responds by mumbling a vague assent but continues to watch 
TV.  Parent responds with intermittent encouragement and reminding, pointing out how homework leads to 
good grades, and later, a good job.  How important homework is.  Child continues to procrastinate.  The parent’s 
voice gets louder.  
The child may then make some smart-alecky comment, and the parent responds angrily: “That’s it.  To bed 
right now, and you’re grounded from TV and the phone.”
Too many parents use the L-Y-P method of discipline (Lecture-Yell-Punish).  After some failure or misbehavior, 
parents begin by explaining at length.  The lecture changes to nagging, and sometimes gives way to demanding 
and shouting by the parent.  When that doesn’t work, the parent may threaten and punish.
Here are twelve tips on getting children to mind.  They are underscored by two important principles:
• There is more to discipline than punishment.  Other better methods are available for obtaining compliance.
• You will get more of whatever you pay attention to.  So don’t waste your attention on misbehavior.  Be

brief, and when possible, ignore bad behavior.  Behavior of any kind, including misbehavior, will not
continue long without attention.  Save most of your attention for good behavior.

1. TARGET good behavior.  Identify the bad behavior and then focus on its opposite: the completion of
chores and homework, going to bed on time, no bad language, the absence of disciplinary notes from the
teacher.

2. STAY POSITIvE.  Reward successes rather than punish failures or misbehavior.  Research shows that
punishing is a poor way to motivate.  Why waste parental time and attention on behavior you want to
stop?  Instead, identify a bad behavior like fighting, foul language, or coming home late.  Then reward
its opposite: playing cooperatively, “happy mouth,” or coming home on time.

3. KEEP SCORE on the calendar or with charts.  Charting is a good way to get a new discipline plan
started.  Basketball coaches keep track of points scored, rebounds, and assists.  Factory foremen keep
statistics on each worker’s production.  Parents do well when they take “official” notice of each success
and record it.

4. BE BRIEF in responding to misbehavior. Lecturing and grounding are usually counter-productive for
the simple reason that they take too long.  The attention, even though negative, is perceived as secondary
gain and is often a reason why misbehavior goes on and on.  Best to stop the misbehavior as abruptly as
possible and find some way to respond to its opposite.

5. BE IMMEDIATE.  For rewards (or consequences) to be maximally effective, they need to happen at
once.  Parents could learn from big business which uses this concept effectively, with its immediate sales,
premiums, and discounts.

6. BE PHYSICAL.  We do not mean spanking, but rather a whole range of effective non-verbal responses.
Words take too long and provide secondary gain.  It may help to imagine you have duct tape over your
mouth.  What can you do?  Distract him.  Have pre-planned games or activities.  Go and get her. Separate
combatants.  Confiscate the cell phone or the car keys.
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□ An	ISP	should	be	held	prior	to	the	removal	of	a	child	from	his	home,	but	no	less	than	72	hours	after
removal.

□ The	ISP	should	be	reviewed	within	30	days	from	the	date	of	the	initial	ISP.
□ An	ISP	should	be	held	as	necessary	based	on	family	situational	changes,	but	at	least	every	six	months

from the initial ISP.
□ An	ISP	should	be	written	up	and	distributed	within	10	working	days	after	the	ISP	meeting.

15.Who is in charge of the ISP meeting?  The ISP meeting is a DHR function, but the meeting is a team
planning meeting.  Typically the leader of the ISP will be the DHR worker; however, there is nothing wrong
with other team members serving in some of the roles at the meeting.  There are three separate roles related
to the meeting itself and some ISP’s will have team members filling each of the roles while in other ISP’s
a team member may fill more than one role.  The roles are facilitator, worker and recorder.  Facilitators
have three major responsibilities which include building the team, directing the process and facilitating
differences.  The DHR supervisor may also participate in the ISP in filling one of the roles depending on
the experience level of the DHR worker.

16.What if the ISP meeting is canceled? The ISP should only be canceled if the family is unable to make the 
meeting.  The Department has certain time limits for ISP’s and timeliness of ISP’s is monitored through QA 
reports and conversion status reports.  The worker should never cancel the meeting because the worker does 
not have time for the meeting.

17.What are segmented ISP’s? Pages 16 – 17 of ISP policy defines segmenting as “bringing some of the
team members together for a meeting, rather than assembling the entire time.”  This is not preferred but
may be necessary, such as when a case involves several children in different types of placement where all
team members may not be necessary for planning for an individual child or where the child has individual
educational needs and the teacher is unable to attend the scheduled ISP.

18.What role does an attorney play in an ISP?  It is becoming more and more prevalent that attorneys, especially 
the Guardian ad Litem (GAL) for the child, is present for the ISP.  The GAL’s role is to be sure that the issues that 
arekeeping a child from being returned home are addressed, to assure that safety of the child is addressed, to assist 
as a team member in monitoring the accomplishments of the steps, to participate in the planning, modification, 
deletion or addition of steps, goals, etc., to assist in identifying the needs of the child and to ensure that the child’s 
needs are being met.  
The role of the parents’ attorney is to protect parental rights. In situations where criminal charges are pending 
against parents, the attorney for the parents would see his role to be sure that the case is not compromised.  
The ISP is a DHR function. This is not a legal meeting and is not to be used for discovery purposes.  
Some judges in some counties have adopted the position in a court order that any information presented 
in an ISP is not admissible in court as a part of discovery.   
In any ISP meeting any party, including an attorney, who is impeding the work of the team should be asked 
to leave the meeting.  However, the fact that a member of the team, including an attorney, disagrees with the 
decision of the team does not necessarily mean that he is “impeding the work of the team”.  DHR offices 
also need to be aware of the Judges’ view on the attorneys attending the meetings.  They may have to, in 
some counties, ask the Judge to help resolve problems that may exist. No attorney who is participating in 
this meeting carries any more weight than another member of the team and team members should not be 
hindered in working toward suitable outcomes for children.  Unfortunately in some situations, attorneys 
are seemingly in control of the ISP, and this should be addressed in the next rewrite of ISP policy.

19.Can the ISP meeting be taped?  This would be conditional on the purpose of the taping and upon all parties
to the ISP agreeing on the taping.  However, as a general rule, because of the confidentiality issue, taping
would not be allowed.  The main reason that it might happen is if the DHR worker wants to be sure that
all of the permanency plan, goals, and steps are included in the ISP document.  However, taping tends to
create an atmosphere of litigation and this meeting is not intended to be used for that purpose.  Any taping
can only be done if all parties sign the confidentiality agreement as per ISP policy.

20.What is the purpose of the ISP?  Page 1 of the ISP policy states that “The ISP, developed in partnership
with the child and family planning team, is the actual case plan that is designed to achieve the desired case
outcome.  It is intended to develop a treatment plan for the child and his family.  It also serves as an organizer
of case activity and a tool for communicating with the individuals involved with the child(ren) and family.
GAL policy states that, “The ISP is the case plan that results from a process that includes the following
elements:  engaging and joining with the family; identifying strengths, needs and goals; facilitating a child
and family planning meeting; matching and developing services and steps; determining who will take the

lead responsibility for specific steps in the plan; tracking progress and responding to new concerns, and 
sustaining the change.  The plan becomes a blueprint or roadmap for change.  The plan formalizes agree-
ments among the parents and members of the team about who will be responsible for doing aspects of the 
plan and when they will be done.  An effective ISP will organize hope for a family for a different future and 
will provide the direction to initiate and sustain change.”  This meeting is not a place to “air dirty laundry”, 
or argue over payments, etc. and it is the responsibility of the facilitator to be sure that the meeting fulfills 
the purpose of planning for positive outcomes for the child and family. 

Reference:
Individualized Service Planning Policy – also available on the AFAPA website.

TIPS ON DISCIPLINE
By James A. Kenny, PhD

Parent: “Finish up your homework.”  The child responds by mumbling a vague assent but continues to watch 
TV.  Parent responds with intermittent encouragement and reminding, pointing out how homework leads to 
good grades, and later, a good job.  How important homework is.  Child continues to procrastinate.  The parent’s 
voice gets louder.  
The child may then make some smart-alecky comment, and the parent responds angrily: “That’s it.  To bed 
right now, and you’re grounded from TV and the phone.”
Too many parents use the L-Y-P method of discipline (Lecture-Yell-Punish).  After some failure or misbehavior, 
parents begin by explaining at length.  The lecture changes to nagging, and sometimes gives way to demanding 
and shouting by the parent.  When that doesn’t work, the parent may threaten and punish.
Here are twelve tips on getting children to mind.  They are underscored by two important principles:
• There is more to discipline than punishment.  Other better methods are available for obtaining compliance.
• You will get more of whatever you pay attention to.  So don’t waste your attention on misbehavior.  Be

brief, and when possible, ignore bad behavior.  Behavior of any kind, including misbehavior, will not
continue long without attention.  Save most of your attention for good behavior.

1. TARGET good behavior.  Identify the bad behavior and then focus on its opposite: the completion of
chores and homework, going to bed on time, no bad language, the absence of disciplinary notes from the
teacher.

2. STAY POSITIvE.  Reward successes rather than punish failures or misbehavior.  Research shows that
punishing is a poor way to motivate.  Why waste parental time and attention on behavior you want to
stop?  Instead, identify a bad behavior like fighting, foul language, or coming home late.  Then reward
its opposite: playing cooperatively, “happy mouth,” or coming home on time.

3. KEEP SCORE on the calendar or with charts.  Charting is a good way to get a new discipline plan
started.  Basketball coaches keep track of points scored, rebounds, and assists.  Factory foremen keep
statistics on each worker’s production.  Parents do well when they take “official” notice of each success
and record it.

4. BE BRIEF in responding to misbehavior. Lecturing and grounding are usually counter-productive for
the simple reason that they take too long.  The attention, even though negative, is perceived as secondary
gain and is often a reason why misbehavior goes on and on.  Best to stop the misbehavior as abruptly as
possible and find some way to respond to its opposite.

5. BE IMMEDIATE.  For rewards (or consequences) to be maximally effective, they need to happen at
once.  Parents could learn from big business which uses this concept effectively, with its immediate sales,
premiums, and discounts.

6. BE PHYSICAL.  We do not mean spanking, but rather a whole range of effective non-verbal responses.
Words take too long and provide secondary gain.  It may help to imagine you have duct tape over your
mouth.  What can you do?  Distract him.  Have pre-planned games or activities.  Go and get her. Separate
combatants.  Confiscate the cell phone or the car keys.
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□ An	ISP	should	be	held	prior	to	the	removal	of	a	child	from	his	home,	but	no	less	than	72	hours	after
removal.

□ The	ISP	should	be	reviewed	within	30	days	from	the	date	of	the	initial	ISP.
□ An	ISP	should	be	held	as	necessary	based	on	family	situational	changes,	but	at	least	every	six	months

from the initial ISP.
□ An	ISP	should	be	written	up	and	distributed	within	10	working	days	after	the	ISP	meeting.

15.Who is in charge of the ISP meeting?  The ISP meeting is a DHR function, but the meeting is a team
planning meeting.  Typically the leader of the ISP will be the DHR worker; however, there is nothing wrong
with other team members serving in some of the roles at the meeting.  There are three separate roles related
to the meeting itself and some ISP’s will have team members filling each of the roles while in other ISP’s
a team member may fill more than one role.  The roles are facilitator, worker and recorder.  Facilitators
have three major responsibilities which include building the team, directing the process and facilitating
differences.  The DHR supervisor may also participate in the ISP in filling one of the roles depending on
the experience level of the DHR worker.

16.What if the ISP meeting is canceled? The ISP should only be canceled if the family is unable to make the 
meeting.  The Department has certain time limits for ISP’s and timeliness of ISP’s is monitored through QA 
reports and conversion status reports.  The worker should never cancel the meeting because the worker does 
not have time for the meeting.

17.What are segmented ISP’s? Pages 16 – 17 of ISP policy defines segmenting as “bringing some of the
team members together for a meeting, rather than assembling the entire time.”  This is not preferred but
may be necessary, such as when a case involves several children in different types of placement where all
team members may not be necessary for planning for an individual child or where the child has individual
educational needs and the teacher is unable to attend the scheduled ISP.

18.What role does an attorney play in an ISP?  It is becoming more and more prevalent that attorneys, especially 
the Guardian ad Litem (GAL) for the child, is present for the ISP.  The GAL’s role is to be sure that the issues that 
arekeeping a child from being returned home are addressed, to assure that safety of the child is addressed, to assist 
as a team member in monitoring the accomplishments of the steps, to participate in the planning, modification, 
deletion or addition of steps, goals, etc., to assist in identifying the needs of the child and to ensure that the child’s 
needs are being met.  
The role of the parents’ attorney is to protect parental rights. In situations where criminal charges are pending 
against parents, the attorney for the parents would see his role to be sure that the case is not compromised.  
The ISP is a DHR function. This is not a legal meeting and is not to be used for discovery purposes.  
Some judges in some counties have adopted the position in a court order that any information presented 
in an ISP is not admissible in court as a part of discovery.   
In any ISP meeting any party, including an attorney, who is impeding the work of the team should be asked 
to leave the meeting.  However, the fact that a member of the team, including an attorney, disagrees with the 
decision of the team does not necessarily mean that he is “impeding the work of the team”.  DHR offices 
also need to be aware of the Judges’ view on the attorneys attending the meetings.  They may have to, in 
some counties, ask the Judge to help resolve problems that may exist. No attorney who is participating in 
this meeting carries any more weight than another member of the team and team members should not be 
hindered in working toward suitable outcomes for children.  Unfortunately in some situations, attorneys 
are seemingly in control of the ISP, and this should be addressed in the next rewrite of ISP policy.

19.Can the ISP meeting be taped?  This would be conditional on the purpose of the taping and upon all parties
to the ISP agreeing on the taping.  However, as a general rule, because of the confidentiality issue, taping
would not be allowed.  The main reason that it might happen is if the DHR worker wants to be sure that
all of the permanency plan, goals, and steps are included in the ISP document.  However, taping tends to
create an atmosphere of litigation and this meeting is not intended to be used for that purpose.  Any taping
can only be done if all parties sign the confidentiality agreement as per ISP policy.

20.What is the purpose of the ISP?  Page 1 of the ISP policy states that “The ISP, developed in partnership
with the child and family planning team, is the actual case plan that is designed to achieve the desired case
outcome.  It is intended to develop a treatment plan for the child and his family.  It also serves as an organizer
of case activity and a tool for communicating with the individuals involved with the child(ren) and family.
GAL policy states that, “The ISP is the case plan that results from a process that includes the following
elements:  engaging and joining with the family; identifying strengths, needs and goals; facilitating a child
and family planning meeting; matching and developing services and steps; determining who will take the

lead responsibility for specific steps in the plan; tracking progress and responding to new concerns, and 
sustaining the change.  The plan becomes a blueprint or roadmap for change.  The plan formalizes agree-
ments among the parents and members of the team about who will be responsible for doing aspects of the 
plan and when they will be done.  An effective ISP will organize hope for a family for a different future and 
will provide the direction to initiate and sustain change.”  This meeting is not a place to “air dirty laundry”, 
or argue over payments, etc. and it is the responsibility of the facilitator to be sure that the meeting fulfills 
the purpose of planning for positive outcomes for the child and family. 

Reference:
Individualized Service Planning Policy – also available on the AFAPA website.

TIPS ON DISCIPLINE
By James A. Kenny, PhD

Parent: “Finish up your homework.”  The child responds by mumbling a vague assent but continues to watch 
TV.  Parent responds with intermittent encouragement and reminding, pointing out how homework leads to 
good grades, and later, a good job.  How important homework is.  Child continues to procrastinate.  The parent’s 
voice gets louder.  
The child may then make some smart-alecky comment, and the parent responds angrily: “That’s it.  To bed 
right now, and you’re grounded from TV and the phone.”
Too many parents use the L-Y-P method of discipline (Lecture-Yell-Punish).  After some failure or misbehavior, 
parents begin by explaining at length.  The lecture changes to nagging, and sometimes gives way to demanding 
and shouting by the parent.  When that doesn’t work, the parent may threaten and punish.
Here are twelve tips on getting children to mind.  They are underscored by two important principles:
• There is more to discipline than punishment.  Other better methods are available for obtaining compliance.
• You will get more of whatever you pay attention to.  So don’t waste your attention on misbehavior.  Be

brief, and when possible, ignore bad behavior.  Behavior of any kind, including misbehavior, will not
continue long without attention.  Save most of your attention for good behavior.

1. TARGET good behavior.  Identify the bad behavior and then focus on its opposite: the completion of
chores and homework, going to bed on time, no bad language, the absence of disciplinary notes from the
teacher.

2. STAY POSITIvE.  Reward successes rather than punish failures or misbehavior.  Research shows that
punishing is a poor way to motivate.  Why waste parental time and attention on behavior you want to
stop?  Instead, identify a bad behavior like fighting, foul language, or coming home late.  Then reward
its opposite: playing cooperatively, “happy mouth,” or coming home on time.

3. KEEP SCORE on the calendar or with charts.  Charting is a good way to get a new discipline plan
started.  Basketball coaches keep track of points scored, rebounds, and assists.  Factory foremen keep
statistics on each worker’s production.  Parents do well when they take “official” notice of each success
and record it.

4. BE BRIEF in responding to misbehavior. Lecturing and grounding are usually counter-productive for
the simple reason that they take too long.  The attention, even though negative, is perceived as secondary
gain and is often a reason why misbehavior goes on and on.  Best to stop the misbehavior as abruptly as
possible and find some way to respond to its opposite.

5. BE IMMEDIATE.  For rewards (or consequences) to be maximally effective, they need to happen at
once.  Parents could learn from big business which uses this concept effectively, with its immediate sales,
premiums, and discounts.

6. BE PHYSICAL.  We do not mean spanking, but rather a whole range of effective non-verbal responses.
Words take too long and provide secondary gain.  It may help to imagine you have duct tape over your
mouth.  What can you do?  Distract him.  Have pre-planned games or activities.  Go and get her. Separate
combatants.  Confiscate the cell phone or the car keys.
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□ An	ISP	should	be	held	prior	to	the	removal	of	a	child	from	his	home,	but	no	less	than	72	hours	after
removal.

□ The	ISP	should	be	reviewed	within	30	days	from	the	date	of	the	initial	ISP.
□ An	ISP	should	be	held	as	necessary	based	on	family	situational	changes,	but	at	least	every	six	months

from the initial ISP.
□ An	ISP	should	be	written	up	and	distributed	within	10	working	days	after	the	ISP	meeting.

15.Who is in charge of the ISP meeting?  The ISP meeting is a DHR function, but the meeting is a team
planning meeting.  Typically the leader of the ISP will be the DHR worker; however, there is nothing wrong
with other team members serving in some of the roles at the meeting.  There are three separate roles related
to the meeting itself and some ISP’s will have team members filling each of the roles while in other ISP’s
a team member may fill more than one role.  The roles are facilitator, worker and recorder.  Facilitators
have three major responsibilities which include building the team, directing the process and facilitating
differences.  The DHR supervisor may also participate in the ISP in filling one of the roles depending on
the experience level of the DHR worker.

16.What if the ISP meeting is canceled? The ISP should only be canceled if the family is unable to make the 
meeting.  The Department has certain time limits for ISP’s and timeliness of ISP’s is monitored through QA 
reports and conversion status reports.  The worker should never cancel the meeting because the worker does 
not have time for the meeting.

17.What are segmented ISP’s? Pages 16 – 17 of ISP policy defines segmenting as “bringing some of the
team members together for a meeting, rather than assembling the entire time.”  This is not preferred but
may be necessary, such as when a case involves several children in different types of placement where all
team members may not be necessary for planning for an individual child or where the child has individual
educational needs and the teacher is unable to attend the scheduled ISP.

18.What role does an attorney play in an ISP?  It is becoming more and more prevalent that attorneys, especially 
the Guardian ad Litem (GAL) for the child, is present for the ISP.  The GAL’s role is to be sure that the issues that 
arekeeping a child from being returned home are addressed, to assure that safety of the child is addressed, to assist 
as a team member in monitoring the accomplishments of the steps, to participate in the planning, modification, 
deletion or addition of steps, goals, etc., to assist in identifying the needs of the child and to ensure that the child’s 
needs are being met.  
The role of the parents’ attorney is to protect parental rights. In situations where criminal charges are pending 
against parents, the attorney for the parents would see his role to be sure that the case is not compromised.  
The ISP is a DHR function. This is not a legal meeting and is not to be used for discovery purposes.  
Some judges in some counties have adopted the position in a court order that any information presented 
in an ISP is not admissible in court as a part of discovery.   
In any ISP meeting any party, including an attorney, who is impeding the work of the team should be asked 
to leave the meeting.  However, the fact that a member of the team, including an attorney, disagrees with the 
decision of the team does not necessarily mean that he is “impeding the work of the team”.  DHR offices 
also need to be aware of the Judges’ view on the attorneys attending the meetings.  They may have to, in 
some counties, ask the Judge to help resolve problems that may exist. No attorney who is participating in 
this meeting carries any more weight than another member of the team and team members should not be 
hindered in working toward suitable outcomes for children.  Unfortunately in some situations, attorneys 
are seemingly in control of the ISP, and this should be addressed in the next rewrite of ISP policy.

19.Can the ISP meeting be taped?  This would be conditional on the purpose of the taping and upon all parties
to the ISP agreeing on the taping.  However, as a general rule, because of the confidentiality issue, taping
would not be allowed.  The main reason that it might happen is if the DHR worker wants to be sure that
all of the permanency plan, goals, and steps are included in the ISP document.  However, taping tends to
create an atmosphere of litigation and this meeting is not intended to be used for that purpose.  Any taping
can only be done if all parties sign the confidentiality agreement as per ISP policy.

20.What is the purpose of the ISP?  Page 1 of the ISP policy states that “The ISP, developed in partnership
with the child and family planning team, is the actual case plan that is designed to achieve the desired case
outcome.  It is intended to develop a treatment plan for the child and his family.  It also serves as an organizer
of case activity and a tool for communicating with the individuals involved with the child(ren) and family.
GAL policy states that, “The ISP is the case plan that results from a process that includes the following
elements:  engaging and joining with the family; identifying strengths, needs and goals; facilitating a child
and family planning meeting; matching and developing services and steps; determining who will take the

lead responsibility for specific steps in the plan; tracking progress and responding to new concerns, and 
sustaining the change.  The plan becomes a blueprint or roadmap for change.  The plan formalizes agree-
ments among the parents and members of the team about who will be responsible for doing aspects of the 
plan and when they will be done.  An effective ISP will organize hope for a family for a different future and 
will provide the direction to initiate and sustain change.”  This meeting is not a place to “air dirty laundry”, 
or argue over payments, etc. and it is the responsibility of the facilitator to be sure that the meeting fulfills 
the purpose of planning for positive outcomes for the child and family. 

Reference:
Individualized Service Planning Policy – also available on the AFAPA website.

TIPS ON DISCIPLINE
By James A. Kenny, PhD

Parent: “Finish up your homework.”  The child responds by mumbling a vague assent but continues to watch 
TV.  Parent responds with intermittent encouragement and reminding, pointing out how homework leads to 
good grades, and later, a good job.  How important homework is.  Child continues to procrastinate.  The parent’s 
voice gets louder.  
The child may then make some smart-alecky comment, and the parent responds angrily: “That’s it.  To bed 
right now, and you’re grounded from TV and the phone.”
Too many parents use the L-Y-P method of discipline (Lecture-Yell-Punish).  After some failure or misbehavior, 
parents begin by explaining at length.  The lecture changes to nagging, and sometimes gives way to demanding 
and shouting by the parent.  When that doesn’t work, the parent may threaten and punish.
Here are twelve tips on getting children to mind.  They are underscored by two important principles:
• There is more to discipline than punishment.  Other better methods are available for obtaining compliance.
• You will get more of whatever you pay attention to.  So don’t waste your attention on misbehavior.  Be

brief, and when possible, ignore bad behavior.  Behavior of any kind, including misbehavior, will not
continue long without attention.  Save most of your attention for good behavior.

1. TARGET good behavior.  Identify the bad behavior and then focus on its opposite: the completion of
chores and homework, going to bed on time, no bad language, the absence of disciplinary notes from the
teacher.

2. STAY POSITIvE.  Reward successes rather than punish failures or misbehavior.  Research shows that
punishing is a poor way to motivate.  Why waste parental time and attention on behavior you want to
stop?  Instead, identify a bad behavior like fighting, foul language, or coming home late.  Then reward
its opposite: playing cooperatively, “happy mouth,” or coming home on time.

3. KEEP SCORE on the calendar or with charts.  Charting is a good way to get a new discipline plan
started.  Basketball coaches keep track of points scored, rebounds, and assists.  Factory foremen keep
statistics on each worker’s production.  Parents do well when they take “official” notice of each success
and record it.

4. BE BRIEF in responding to misbehavior. Lecturing and grounding are usually counter-productive for
the simple reason that they take too long.  The attention, even though negative, is perceived as secondary
gain and is often a reason why misbehavior goes on and on.  Best to stop the misbehavior as abruptly as
possible and find some way to respond to its opposite.

5. BE IMMEDIATE.  For rewards (or consequences) to be maximally effective, they need to happen at
once.  Parents could learn from big business which uses this concept effectively, with its immediate sales,
premiums, and discounts.

6. BE PHYSICAL.  We do not mean spanking, but rather a whole range of effective non-verbal responses.
Words take too long and provide secondary gain.  It may help to imagine you have duct tape over your
mouth.  What can you do?  Distract him.  Have pre-planned games or activities.  Go and get her. Separate
combatants.  Confiscate the cell phone or the car keys.

SIX WAYS TO DISCIPLINE CHILDREN -- THAT WORK!
WebMD Feature by Joanne Barker , Reviewed by Amita Shroff, MD

WebMD Feature Archive 

 It’s hard to deny the importance of discipline. “Discipline has to do with civilizing your child so they can 
live in society,” says psychiatrist Michael Brody, MD. Yet kids repeatedly test their parents’ limits. When it 
comes to disciplining children, there is no quick fix and no magic bullet.
 If you, like many parents, have tried to discipline kids who don’t want to listen, this article is for you. 
WebMD asked parenting experts for tips on finding that nice balance between disciplining kids without being 
a drill sergeant or a pushover.

DISCIPLINE TIP # 1: REWARD GOOD BEHAVIOR 
 When punishment is the centerpiece of discipline, parents tend to overlook their children’s best behaviors. 
“You’ll get a lot further with positive reinforcement than negative reinforcement,” says Mason Turner, MD, 
chief of psychiatry at Kaiser Permanente San Francisco Medical Center. Rewarding good deeds targets behav-
iors you want to develop in your child, not things he shouldn’t be doing.
 This doesn’t mean you should give your child a pound of chocolate every time he picks up a paperclip. 
“There are grades of positive reinforcement,” says Turner. “There’s saying ‘good job. I’m really glad you did 
that,’ when your child cleans his room.” And there are times when your child does something extraordinary 
that may warrant a larger reward.

Discipline Tip # 2: Be Clear About Rules 
 If your rules are vague, or discussed only when one has been broken, your child will have a hard time 
following them. “It’s up to the parent to make clear what’s expected of the child and what isn’t,” says Brody, 
who chairs the Media Committee of the American Academy of Child and Adolescent Psychiatry. Be sure to 
explain the rules of the house when you can speak clearly and your child is not too upset to listen.
 James Sears, MD, a pediatrician in Southern California, suggests practicing discipline when it works for 
you. For instance, when you have 30 minutes to spare, interrupt your child’s game and tell her you need help 
with something. If she helps, great, do a quick and easy chore together and let her go back to her game. If she 
throws a tantrum, you have time to deal with it. “If you do that every once in a while, your child will under-
stand that when Mommy says I need to put my toys away, I need to do it,” says Sears.

Discipline Tip # 3: Neutralize Arguments 
 How do you deal with a child who wants to argue into submission? Steer clear of no-win arguments.
Instead, “go brain dead,” advises Jim Fay, co-author of Parenting with Love and Logic. For instance, if your 
child says, “This isn’t fair,” say, “I know.” If your child says, “All of my friends get to have this,” say, “I 
know.” Or you can use the phrase, “And what did I say?” to enforce rules you have already discussed with 
your child. Sometimes the less you say, the more clear your point becomes.


